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GOVERNMENT OF ASSAM 
OFFICE OF THE DIRECTORATE OF HIGHER EDUCATION ,ASSAM 

I KAHILIAPARA, GUWAHATl-19 

No.DHE/ CE/AQ.11/2018/10 Dated Kahllipara the 14-08-2018 

From : Smti Gitimoni Phukan, A.C.s. 
Director of Higher Education, Assam 
Kahilipara, Guwahati-19 

The Principal, 

•· ·········· ················ .. ... ... ... ...... ... .......... (all) College, 

Sub : Constitute Committee for sexual Harassment. 

Ref : DH E's letter No. DHE/PEN/Misc-1/2015/9 dated 20/11/2015 

Sir, 

In inviting a reference to the subject cited above, I have the honour to state that it 

has been observed that some colleges ha~ot constitute the committee for Sexual Harassment 

at work place against women as per instruction given vide letter No. DHE/PEN/Misc-1/2015/9 

dated 20/11/2015 (copy enclosed) . 

You are therefore, requested to constitute a committee for Sexual Harassment at 

work place against women by taking the faculty member, administrator, student representative 

and lega l expert as early as possible and sent the compliance report on or before 20/8/2018. 

The matter may be treated as Most Urgent. 

f'rincip:;\ 
~ilO\JOl'' r Co\lNJ~. 
0 . -11 SH I u~. r, 1.;1110 

Yours faithfull~,.J . 

-i4f ,.,Lµr 
Dl,ecto, of High: Ed ,:J,.~ t:rl I 
9' Kahilipara, Guwahati-lt · 
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r GOVERN MEN T OF ASSAM 
dFFICE OF THE DIRECTOR OF HIGHER EDUCATION :::::::::::ASSAM 

KAH ILi PARA;;;;;:;;;GUWAHATl-19 

No. DHE/PEN/Misc·l/2015/9 Dated 20/11/2015 

From:· Shri P. lidung. M.A.,M.Ph,1 .. 1.L.B .. AfS 
Director of Higher Education, Assam 
Kahil ipara, Guwahati-19. 

To,/ 
./ The Principal 

All Colleges. 

Sub:• Regarding submission of status report 

Sir, 

With re ference to the subject cited above, I am appreciating your action taken in your 
college and submission of status report regarding anti -ragging, functioning of committee for 
sexual har;issment at work place etc. In this regard, Govt. of Assam, Education Deptt. has also 
requested us to submit a detail report against each point in the interest of students community 
as noted below. 

1. Anti-Ragging measures adopted 
(a) Constitu te an Anti-ragging Vigilance Committee by the teaching staff. 
(b) At least 2(two) help line numbers. 
( c) undertaking/ Affidavit to be submitted by the students at the time of admission. 
(d) Poster, banner to be displayed inside and outside the college campus. 

(all these in formations are to be uploaded in your college website and prospectus) 

2 ,.l(u nction ing of committee fo r Sexual Harassment at work place against women. 
\./7 

(a) Constitute a committee by the faculty, administrator, students representative and 

legal expert. 

3. Tutorial and Remed ial classes taken io the Institutions 

(a) Number of tutorials and remedial cl~sses to be organized by the concerned academic 
department separately along with a detail report. 

Principal 
SHap~t/ ,.. "tr ,., 

(• ,_'-' 



a) Constitute a stress management committee/students counseling cell and submit 
report regarding sph•itual awareness. organiiing workshop etc. as per UGC 

guideline. 
I 

s. Attendance monltorhu~ system ylse•a•vlsa UGC/AlCTE !lllldeHne. 
- · Name of the Naml' or Total no. of classes Tomi 110, of classes Total R~marks 

departm~nts professors allotted attended/tor al hours of I 
& No. of with classes I students designation taken by 

(working college i 
against 1~achers I 

sanction µos t) Aun I Sept I Oct l:~ Augsl I Sept I .Oct ! Nov 
,___ SI - --· ·- ·- -----"" ~~ --

~-•· -
-- -----· 

f - -- - - .. -,-- - -----·- ----- -·--- ------· -----·-· --·- - ·•• ·- ·1- - -- ·· 
_____ .. __ _J 

Measures taken by the lostltutjons for career counselio!l and placement or 
students. 

6. (a) Constitute a career counseling cell to provide career guidance and placement 
information to the students as per UGC guidelines and submit report. 

7. Any innovative scheme{Proi:rammes taken by the institutions 

(a) Self defence 
(b) Spoken English 
( c) Personality development of students 
( d) Foreign language study 
(e) Free yoga, Blood donation camp, free of dirt impurity from the college 

campus etc. 
(f) N.C.C. etc 
(g) [3 S & G (Rover & Ranger) for college students. 

You are therefore requested to submit a detail report (both soft & hard copy) 
against each point 

Pri ncipal 
SilapJth:ir College 
Si!:,r - :: ·. -, ~:,,,maji 

Yours faithfully, 

Director or Higher Education, Assam 
~Kahilipara, l,;uwahali-19. 
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Uni versity Gran ts Commi ss ion 
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--- - ---'------------Hy-Speed-Post------------ -
D.O No.F 91-1/2013(GS) 23'd July, 201 5 

Dear Sir/Madam, 

UGC had earlier sent an advisory vide letter No. 91-3/2014(GS) dated 28th January. 201 5 
enumerating various measures to prevent sexual harassment. followed by a letter dated 
15

th 
June. 2015 for forwarding annual returns on cases of sexual harassment You were 

also requested to constitute Internal Complaints Committee (ICC) as per Sexua l 
Harassment at Workp lace (Prevention , Prohibition and Redressal) Act. 201 3 and hold 
regular meetings of the ICC and also ensure adequate publicity about it by displaying 
posters in prominent places, thei r contact details and the procedure for fi ling the complaint 
with the ICC Copies of the earlier letters alongwith pro forma are available on UGC 
website i.e. www.ugc.ac.in under 'Notices ' section. 

You are , therefore. requested to send the Annual Return on cases of Sexual Harassment 
as per proforma for the period from 1st April 2014 to 31st March . 2015 and also details of 
constitut ion of ICC to the UGC on email i.e. ugc.iccgs@gmail.com latest by 71h August, 
2015 so as to enable UGC to compi le and furnish the information to the Government of 
India . This may also be brought to the notice of the colleges affiliated to your esteemed 
University for compliance 

Th is may please be accorded Top Priority. 

With kind regards 

Y~urs sin cerely ~ ---------
(Jaspal S. ~andhu) 

The Vice-Chancellor of all Universities. 

Copy to • 

The Publication Officer, UGC, New Delhi for uploading on UGC website 

\~ (.,V'l,~,C--~ ~ 
(Jas~~hu) 



~- (ii.) 'T{t. 

Prof. Dr. Jaspalls. Sandhu 
IIIBBI, Ill (Or1ho). DIM, FAIi. FASM. FAFIM, HIMI, fAM I 

Secretary 

. U.O No. F 9 1-:3 /20 14 (GS) 

[)car Sir / Madam, 

~~~m1WT 
University Grants Commission 

(lfR<! mTiiR mm~. irr@ m,iiRl 
(Mini1try of Human Resource !A!velopmenl, Govt ol Indio) 

~mr. irrri, -;it ~-110002 
Bohodur Shah Zalar Ma rg, tlew Oelhi-1 l 0002 

Ph. 01 l .23239337, 23236288, 
fa1 : 01 l-23238858, emuil : j11andhu.ugc@nic.in 

You may be awa re t hn t the UC,C h,1d rn11sti t ut<·d ;i 'l',1s k For e(' ID 1T v1cw th e 
existing a rrangeme nts for the sa fe ty and sccuriL_v of girls Iv. wu rn c 11 i11 pa ru cu lar 
and of the e ntire yo uth in general on the campuses nf in sl it. uLirJns o f high er 
learning. II is necessary Lh a l Lhe University/lnslit.ut.c/Collcgc mu st have ict. 

commillcc and a se parate ce ll to deal with issu es of gender based violc ncc a nd 
gend er scm,i lizatio n progra ms, t.o eva lu a te , ass is1 nnd support High e r 
Edu ca tion a l In s ti tu tes lo meet ce rta in n;quiremc nls wh 1d1 will rnak, · 111;_1r1d,1 ton· 
in ord l' r Lo gi ,-c c lfcn -t() a polic) of zero lolcra 11 cc on nimpuscs ifl r g,· ndcr ba sed 
,·io lc1~cc and ha rassme nt with a view to el imin a ting cult urcs of im pu ni L> (and 
;.ilso cultures o f s ilence a nd compliC'ily). The Cell co uld provide on -go in g 
1nc1nagc mcnt advice , s·upervision a nd uvc rsigh t. , as well as in forrn,1 Lio n rn;1 tl' 1·ia I 
from time- lo-lime . The senior officers / facu lt y membe rs , in c lucl1n g l\ f'g1:--. uc1 1 <Jf 
till' l.1 n i\'cr:--i t \' , c1. nd Pr in cipal of the College shou ld kl'r:p .1 close w,,1cf 1 ! (I ('nsun· 
tha t such in cide nts d o no t. occur al al l. 

Furlhc·r, th, · Un1 vc rsit ) / ln st.itutc/Collcgc may cl evclor a page cl11 Ll1c ,r \\-Cb -s11.t: 
for lodging suc h co mrla inLs of Sexual ha rassment and also r.•luct _, , co1 npld1 1·,t 
regist e r 111 Lh e l<cgis t. ra r / Prineipal office fo r the pu rpose . If ;:rn,· SU( i , 111( id c :ll 
co mes lo the no t ice of the authorities, anion should th' L,il-; c 11 ,1 ga i1 1s1 11w crring 
offici a l/ facul ty me mbers promplly under intimation to uec. 

With rcgards, 

The V1cc-Chanccllor 
(All 676 Universities) 
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\'j<i ~ . ~ . ~lll ~ - rn,rll) 

fcr.i'lWtll~Q 3WTT1l 
University Grants Commission 

\'tfT'fll ffl'II , '1l«l ~H) 
(Minis1ry ol Human Resource Development, Gov! al Indio) 

~m 'Gllt, -;rt ~-110002 
Bahadur Shah Zola, Ma,g, llP.w Oelhi-110002 

Dr. (Mrs .) Pankaj Mittal 
(former Vice -Chancellor, BPS Women Univffiitr, ~) 

Joint Secretary 

Ph.: 01 l-23232055, Telefa x: Ol l-23219716 
Ema il : ponkajugc@nicin \ ponka jugc @grnoil cnrr 

No. F. 91-1/2013 (GS) 

Th e Vice Chancellor 
(All 706 Universities) 
As per list attached 

June , 2015 

115 JUN 2015 

Sub: Forwarding of Annual Return on cases of Sexual Harassment -

reg. 
l am directed to enclose letters No.C-36011/1/2010-PG daLed 27

th 

February, 2015 and No.C-30011/1/2015-Vig. Dated 12
1h 

May , 2015 

received from Ministry of Human Resource Development regarding 

forv.:arding of Annual Report on cases of Sexual Harassmen t. As the 

information has to be furnished to the Ministry of Human Resource 

Development immediately, you are requested to send the r equired 

infonnation for the period 1st April, 2014 to 31 st March, 20 15 in the 

enclosed proforma to the UGC latest by 22nd ,June, 2015 to enable UGC 

to furnish the information to MHRD for onward transmission to OOPT . 

An immediate action in the matter would be highly appreciated . 

Yours faith fully, 
. ~~:---:-

~...,-0 , / · •• 

(Pankaj Mittal) 

Encl: As above . 

Copy to: Publication Officer, UGC with a request to upload on the UGC Website. 
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To 

Most Immediate 
No.C-3001 l/1/2015-Vig. 

Government of India 
Ministry of Human Resource Development 

(Department of Higher Education) 
Vigilance Section 

Vice Cbanccl.lor/Directors, 
All autonomous Organimtions. 
(As pc:r li st 11ttacbcd) 

Room No.231 'C', Shastri Bhawan, 
New Delhi, the / J"May, 2015. 

1'b.routti ft . of'\~ I J.-
.- 0 _s.~ 'I 

ry Sed t. · k,'; · · · · =~~-
Subjcct:-Forwarding Aru~~ Rcl1~1 on cases of Sexual Harassment - regarding. 

Sir/Madam, 

I nm directed to refer to Vigilance Wing's letter No. C-36011/1/20\0-PG dated 
27'h February 2015 on the above mentioned subject nnd to stale that AOJlual Return for 
the period from I ' 1 April 2014 to 3 I st March 2015 sought from the attached/ 
subordin:i.te offices/ !lJ..llonomous bodies/ PSUs on which the Ministry has jurisdiction, 
is still awaited from most of organizations. As the information has to be furnished to 
DOPT, it is once again requested that the requisite information may kindly be 
furnished to Vigilance Wing immediately repeat immediately to en.able us to furnish 
the information to DOPT. 

2. This may please be accorded top priority. 

$\\~ 
S\\~~.,;~ ,v'I 

Yours faithfully, 

(V~ K 11 1<11f !Jay umarJ' 
Under Secretary (Vig.) 
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To 

No.C-36011/1/2010.PG. 
Government of India 

Ministry of Human Resource Development 
(Depa rtment of Higher Educa tion) 

Vigilance-Section 

Most lmmediat1· 

Room No.23 J'C', Shastri Bhawan, 
Nr.w Delhi, tlie ,)':;7-Febru;iry, 2015. 

The Head of Organizations, 
(As per 11st attached) 

'.v- :,; ,nrr,.,tn office 
• ,.. ,·-• ·•1·v .-.. ,:tt Q I s o 

~-~1.1s~·-1I~ 
1964 - Gul;elines rega rdlne Subject :- Central Civil Services (Conduct) Rul es 

preventions of sexual harassment of women at the workplace anrl 
An.nual Report on cases of Sexual Harassment - regarding . 

Sir/Madam, 

The undersigned is directed to forw ard herewith a copy of Department 
of Personnel and Training ~Tl's OM No. 11013/ 2/2014-Estt. (A-Il l) dat~d 
2nd February 2015 on the above mentioned subject to comply with the 
instructions/guidelines issued by DOPT. It is also requested ·to-furnish annual 
return (as on 31st March) in the enclosed profo'rma to the Ministry by lS'

h 
April 

every year to enable Vigilance Wing to furnish the repot to DOPT within the 

stipulated time. 

All Bureau Heads 
as per list attached. 

Yours faithfully, 

(K.D~I'< 
Under ecretary (Vig.) 

2- \ 
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Subject 

No. 11 013/2/2014-Estt (A-Il l) 
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
Department of Personnel and Training 

Establishment Division 

OFFICE MEMORANDUM 

North Block, New Deihl 
Dated February 2, 2015 

Central Civil Services (Conduct) Rules 1964 - Guidelines regarding 
prevention of sexual harassment of women at th e workplace- regarding 

Following the promulgation of the Sexual Harassment of Women al Workplace 
(Prevention. Prohibition and Red ressal) Act , 2013 [SHVVW(PPR) Act] and notification 
of the Sexual Harassment of Women at Workpla ce (Prevention . Prohibition and 
Redressal) Rules, 201 3 [SHWv'V(PPR) Rules] on 09 .12.2013 , the Government has 
recently, on 19 11.201 4, notified the amendments to Cen tral Civil Services (Conduct) 
Rules 1964 and Class ifica tion Contro l and Appeal Rules . 1965 The amendments 
and other salient features of the AcV Rules was brought to the notice of all concerned 
vide Office Memorandum of even no. dated 27 .11 .2014. The amendments to th e 
Central Civil Services (Conduct) Rules 1964 and Classification, Control and Appeal 
Rules. 1965 and the Office Memorandum dated 01 .12 .2014 are available on the 
Department's website . 

'2 The fol lowing guidelines. conveying the decision of the Committee of 
Secretaries on this subject , were issued vide this Department's Office Memorandum 
No. 11013/3/2009-Eslt.(A) dated 03.08.2009, 

"As regards provisions for protection of women, it was suggested that the 
complaints committee mechanism provided under Vishakha gu idelines 
relating to sexual harassment should be strictly in accordance with the 
judgment and steps should be taken to ensure that the committee is 
effective and functional at all times . It would also be desirable for the 
Committees to meet once a quarter, even if there is no live case. and 
review preparedness to fulfil all requirements of the Vishakha judgment in 
the DepartmenUMinistry/ organization concerned." 

3. As per the guidelines issued vide Office Memorandum dated 21 07 2009, 1t is 
also to be ensured that th e Complaints Committee shall at all times be in existence 
and changes in its composition, whenever necessary, should be made promptly and 
adequately publicized . The composition of the Complaints Committee should also be 
posted on the websites of the concerned Ministries/Departments/Offices concerned . 

4. Vide the Office Memorandum dated 01 .12 2014, the attention of the Ministries/ 
Departments was also invited to the reporting requirements mentioned in the 
SHW\J\l(PPR) Act and SHWW(PPR) Rules. 

r · .. . 2/ 

3 
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5. /Vi Ministries/ Departments are requested to please review the progress of 
implementation or the existing abovementioned guidelines issued in t_he aftermath of 
the Vishakha judgment 

6. Attention of all Ministries is invited to Section 22 of the Act relating to including 
information in Annual Report, and to request that information relating to number of 
cases filed, if any, and their disposal may be included in the Annual Report of the 
Ministry/ Department. 

7. All Ministries / Departments are also requested to furnish an annual return (as 
on 31 si March) in the enclosed proforma to this Department by 301

h Apri l every year . 

To 

M 
' (J .A yanathan) 

1. The Secretaries of all Ministries/ Departments 
2. President's Secretariat, New Delhi 
3. Vice-President's Secretariat, New Delhi 
4. The Prime Minister's Office, New Delhi 
5. Cabinet Secretariat, New Delhi 

irector (E) 
Telefax 2309 3179 

6. Rajya Sabha Secretariat/ Lok Sabha Secretariat, New Delhi 
7. The Registrar General, the Supreme Court of India, New Delhi 
8. The Registrar, Central Administrative Tribunal, Principal Bench, New Delh i 
9. The Comptroller and Auditor General of India, New Delhi 
10. The Secretary, Union Public Service Commission, New Delhi 
11. The Secretary, Staff Selection Commission , New Delhi 
12. The Chief Vigilance Officers of the all Ministries/ Departments 
13. All attached offices under the Ministry of Personnel, Public Grievances and 

Pensions. 
14. National Commission for Scheduled Castes , New Delhi 
15. National Commission for Scheduled Tribes, New Delhi 
16. National Commission for OBCs, New Delhi 
17. The Secretary, National Council (JCM) , 13, Feroze Shah Road, New Delhi 
18. Director (Administration), DoPT 

~IC (DOP&T) for placing this Office Memorandum on the Website . 
20. Hindi Section for providing the Hindi translation 



Reference: DOP&T O M.No. 11013/2 /2014-Estt.A-III dated Febru ary 2,.J® 

S.No. 

1. 

I .Annual Return on cases of Sexual Harassment 

Period : 1'1 April .... ... ....... to 31 '1 March . .. . 

Ministry/ Degartment : ...... .. ..... ... .. ..... . . . 

- - ------
- MintStry , - - Autonomous 
Department Bodies 

Numbero f co;1iplaints of sexual 
harassment received in the year 

2. Number of complaints disposed --
1 off during the year I 

3. Number of cases pending for \--
more th an 90 days 

- - --+- - - --·- - -----------
Number of workshops on 
awareness programmes against 
sexual harassment conducted 
during the year 

4. 

5. - -Nature of action I -- -- ------ -

1. Informati on is to be provided in consolidated form in respect of Ministry/ 
Department as a whole (including Attached/ Subordinate Offices) . 

2. Information consolidated in respect of autonomous bodies may be 
provided in the appropriate column 

Siloe \1 

S\la'o, 
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